PATH Academy Overview
2021 - 2022

The first PATH Academy year-long cohort launched in August 2021 after a selection committee comprised
of one board member, one leadership staff and a consultant group, Racial Equity Partners, narrowed
down the applicant list from 93 to 25. The first meeting in August set the structure for learning and
sharing together with Jennifer Hark Dietz, PATH CEO and Joel Roberts, PATH Ventures CEO, sharing
their leadership stories and what to expect in the year ahead. The fellows shared their history and their
ambitions, with these shaping future sessions of the academy.
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